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UNIT 4- Human Resource Development in Rural

Administration: Need for Human resource development,
elements of human resource development in rural sector,
Dimensions of HRD for rural development- Health, Education,
Energy, Skill Development, Training, Nutritional status access to
basic amenities- population composition.

QOutcomes- Students will understand the Studying of Human Resource
Development in Rural Administration can help students gain a deeper
understanding of the unique challenges and opportunities of rural
communities, develop skills in leadership and management, build a
career in rural administration, and make a positive impact on rural
communities.

HUMAN RESOURCE:

e Human resources (HR) is the division of a business that is charged with
finding, screening, recruiting, and tralnlng job applicants.

e It also administers S
employee-benefit

EF
programs. : ECRULTMENT
e A human resources TP‘MNING\T; 5 ;

department also handles e
compensation and HUMAN
benefits, and employee
terminations. :

e Human resources (HR) : /’ N\ ’
is the set of people who DEVELOPMENT \‘ TALF_NT
make up the workforce of
an organization, business sector, industry, or economy.

e The Human Resources department (HR department) of an organization
performs human resource management, overseeing various aspects
of employment, such as compliance with labor law and employment
standards, interviewing and selection, performance management,
administration of Employee benefits, etc.
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HUMAN RESOURCE DEVELOPMENT

Human resource

development (HRD) is the pomepTanaL
process of developing the

knowledge, skills, abilities, e
and potential of employees

in an organization.

It involves training and i g
deV6|Opment programs, PP ey liscrmeionycrit -— @ STRATEGIC HRD

performance management,
career development, and other activities that help employees grow and
become more productive.

The goal of HRD is to improve the organization's overall effectiveness by
enhancing the skills and abilities of its employees, leading to increased job
satisfaction, employee engagement, and retention.

HRD also encompasses succession planning, leadership development, and
creating a positive organizational culture that supports continuous learning and
development.

Ultimately, HRD is about investing in people and ensuring that they have the
tools, resources, and support they need to succeed in their roles and
contribute to the organization's success.

NEED FOR HUMAN RESOURCE DEVELOPMENT IN RURAL SECTOR:
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Human resource development is essential in all sectors, including the rural
sector.

The rural sector plays a vital role in the economic development of many
countries, especially in developing nations where agriculture and allied
activities contribute significantly to the GDP.

The need for human resource development in the rural sector is as follows:
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1. Enhancing productivity:

The rural sector's productivity can be improved by providing training
and skill development programs to the rural workforce.

This will help them to acquire new skills and knowledge, and utilize
them effectively in their work.

The rural sector comprises farmers, laborers, and other workers who
are engaged in agricultural and allied activities. However, they often
lack the necessary skills and knowledge to utilize modern technologies
and equipment.

Therefore, human resource development programs can help them to
acquire the skills and knowledge needed to increase their productivity.
For instance, training programs can be organized to teach them about
soil management, crop rotation, irrigation techniques, and modern
farming methods. Such training can help to improve the quality and
quantity of output, leading to increased income for the rural population.

2. Creating employment opportunities:

¢ Human resource development programs can create employment
opportunities in the rural sector.
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By imparting training and skills to the rural workforce, they can be
equipped to take up new jobs in the rural sector, and this will help to
reduce the unemployment rate in rural areas.

Rural areas often suffer from high levels of unemployment, and this
can be addressed by providing human resource development
programs.

These programs can offer training and education to individuals, helping
them to acquire new skills and knowledge.

This, in turn, can make them eligible for new jobs in the rural sector,
such as agribusiness, food processing, and animal husbandry.

Such job opportunities can help to retain talent in rural areas, reducing
the migration of the rural workforce to urban areas.

Upgrading technology:

The rural sector can benefit from the latest technological
advancements by providing training to the rural workforce.

This will help them to operate modern equipment and machines, and
adopt new farming practices that can increase their productivity and
output.

Modern technologies and equipment can significantly improve the
efficiency and productivity of the rural sector.

However, rural workers often lack the skills and knowledge to operate
and maintain such technologies.

Human resource development programs can help to bridge this gap
by providing training to rural workers on the latest technologies and
equipment.

This can lead to increased efficiency, higher productivity, and
improved output quality.

Improving living standards:

Human resource development programs can also help to improve the
living standards of the rural population.

By acquiring new skills and knowledge, they can increase their
income, and this will help them to afford a better quality of life.

The rural population often suffers from poverty and a lack of access to
basic amenities such as education and healthcare.

Human resource development programs can help to improve the living
standards of the rural population by providing them with education and
training.
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By acquiring new skills and knowledge, the rural workforce can
increase their income, afford better healthcare, and provide quality
education to their children.

This, in turn, can lead to the development of rural communities and the
creation of sustainable livelihoods.

Subject: Rural Development

5. Boosting the economy:

The rural sector's economic growth can be boosted by human
resource development programs.

By creating employment opportunities and enhancing productivity,
the rural sector's contribution to the GDP can increase, and this will
have a positive impact on the overall economy.

The rural sector plays a significant role in the economy of many
countries, and its growth is essential for the overall economic
development.

Human resource development programs can help to boost the rural
sector's economic growth by creating employment opportunities,
enhancing productivity, and promoting innovation.

This, in turn, can lead to the creation of new industries, the
development of supply chains, and the growth of small and medium-
sized enterprises.

All these can have a significant impact on the overall economy,
leading to higher GDP and better standards of living for the entire
population.

% In conclusion, human resource development is a critical factor in the sustainable
development of the rural sector.

% It can address the challenges faced by the rural population and help to create
new opportunities for growth and development.

% Therefore, it is essential to prioritize the development of human resources in the
rural sector, and this can be achieved by providing access to education, training,
and other skill-building programs.
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It can lead to increased productivity, better living standards, and economic

growth, and therefore, it should be a priority for policymakers and stakeholders in
the rural sector.

ELEMENTS OF HUMAN RESOURCE DEVELOPMENT IN RURAL SECTOR:
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e Human resource development in the rural sector comprises several elements
that are essential to ensure the growth and development of the rural workforce.
e Here are some of the critical elements of human resource development in the
rural sector:

Education and Skill Entrepreneurship
training development development

Infrastructure

Access to finance
development —_

1. Education and training:

e Education and training are essential elements of human resource
development in the rural sector.

e Rural workers need to have access to quality education and training
programs to acquire new skills and knowledge.

e Education can help to improve literacy rates, while training can help to
build technical skills and knowledge.

e Training programs can include a range of activities such as classroom
training, on-the-job training, apprenticeships, and vocational training.

e Education and training are critical to human resource development in
the rural sector, as they enable rural workers to acquire new skills and
knowledge.

e Access to quality education can improve literacy rates, enhance
cognitive abilities, and provide a foundation for lifelong learning.

e Training programs, on the other hand, can provide practical skills and
hands-on experience, enabling rural workers to operate modern
technologies and equipment, adopt new farming practices, and
undertake other agricultural and allied activities.
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e Education and training programs can be organized through formal
education institutions, community-based organizations, and other
stakeholders.

2. Skill development:

e Skill development is a crucial element of human resource development
in the rural sector.

e Rural workers need to develop new skills to cope with the changing
demands of the job market.

o Skill development programs can help to equip rural workers with the
necessary skills to operate modern technologies and equipment, adopt
new farming practices, and undertake other agricultural and allied
activities.

e Skill development is another essential element of human resource
development in the rural sector.

e Rapid technological advancements have changed the nature of work,
and rural workers need to acquire new skills to remain relevant and
competitive.

o Skill development programs can focus on a range of skills, including
technical skills, soft skills, and business skills.

e Technical skills can include knowledge of modern farming practices,
animal husbandry, food processing, and other skills specific to the
rural sector.

e Soft skills can include communication, teamwork, and problem-solving
skills. Business skills can include financial management, marketing,
and entrepreneurship skills.

3. Entrepreneurship development:

e Entrepreneurship development is another important element of human
resource development in the rural sector.

e |t can help to create new job opportunities and increase income levels.
Entrepreneurship development programs can include training on
business management, financial management, marketing, and other
essential skills needed to start and run a successful business.

e Entrepreneurship development is a crucial element of human resource
development in the rural sector. It can help to create new job
opportunities and increase income levels.

e Entrepreneurship development programs can include training on
business management, financial management, marketing, and other
essential skills needed to start and run a successful business.
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e These programs can also provide access to finance, mentorship, and
other support services to help entrepreneurs start and grow their
businesses.

4. Infrastructure development:

e Infrastructure development is essential to support human resource
development in the rural sector.

e Rural areas often lack basic amenities such as transportation,
electricity, water supply, and communication networks.

e Infrastructure development can include the construction of roads,
bridges, irrigation systems, and other essential infrastructure to support
rural development.

e Infrastructure development is essential to support human resource
development in the rural sector.

e Rural areas often lack basic amenities such as transportation,
electricity, water supply, and communication networks.

5. Access to finance:

e Access to finance is critical for human resource development in the
rural sector.

e Rural workers and entrepreneurs often lack access to formal financial
services, such as loans, savings accounts, and insurance.

e This can limit their ability to invest in their education, training, and
business development.

e Access to finance can be improved through the establishment of
microfinance institutions, community savings groups, and other
innovative financial models.

» In conclusion, human resource development in the rural sector is a complex and
multifaceted process that requires the integration of various elements.

» Education and training, skill development, entrepreneurship development,
infrastructure development, and access to finance are some of the critical
elements of human resource development in the rural sector.

» By prioritizing these elements, policymakers and development practitioners can
support the growth and development of the rural workforce, enhance rural
livelihoods, and promote sustainable rural development.
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DIMENSIONS OF HUMAN RESOURCE DEVELOPMENT FOR RURAL
DEVELOPMENT:

A. HEALTH:
Health is a crucial dimension of human resource development (HRD) for rural

development. The following are some key aspects of HRD for health in rural
areas:

1. Health Education:

Health education can help rural people develop an understanding of basic
health concepts and practices. Providing health education can help rural
people learn how to prevent diseases, manage their health, and make
informed decisions about their health.

2. Healthcare Services:

Access to healthcare services is essential for rural development. Rural areas
often have limited access to healthcare services, which can lead to poor
health outcomes. Providing healthcare services in rural areas can help
prevent and manage diseases and improve overall health outcomes.

3. Health Infrastructure:

Developing health infrastructure in rural areas is crucial for HRD for health.
Health infrastructure includes facilities such as hospitals, clinics, and

laboratories. Developing health infrastructure can help rural people access
healthcare services and improve their health outcomes.

4. Health Workforce Development:

Developing the healthcare workforce is crucial for HRD for health in rural
areas. Rural areas often face a shortage of healthcare professionals, which
can limit access to healthcare services. Developing the healthcare workforce
can help ensure that rural areas have an adequate supply of healthcare
professionals to meet the healthcare needs of the population.

5. Health Financing:
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Health financing is essential for HRD for health in rural areas. Rural
populations often face financial barriers to accessing healthcare services.
Developing health financing mechanisms, such as health insurance or
community-based financing, can help rural people access healthcare services
and improve their health outcomes.

» In summary, HRD for health in rural areas requires a multi-dimensional approach
that includes health education, healthcare services, health infrastructure, health
workforce development, and health financing.

» By addressing these key aspects, HRD can help improve the health outcomes of
rural populations and contribute to overall rural development.

B. EDUCATION:

e Education is a crucial dimension of human resource development (HRD)
for rural development.
e The following are some key aspects of HRD for education in rural areas:

1. Access to Education:

Access to education is critical for rural development. Rural areas often
have limited access to education, which can limit the opportunities for
rural people to develop their skills and contribute to their communities.

Providing access to education, including primary, secondary, and
tertiary education, can help rural people acquire knowledge and skills
that are essential for their personal and professional development.

2. Quality Education:

Providing quality education is essential for HRD for education in rural
areas. Quality education can help rural people develop the skills and
knowledge they need to improve their livelihoods and contribute to the
development of their communities. Providing quality education requires
well-trained teachers, appropriate infrastructure, and effective teaching
methods.

3. Technical and Vocational Education and Training (TVET):

Technical and vocational education and training can help rural people
acquire the skills they need to participate in economic activities and
contribute to local economic development. Providing TVET programs
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that are relevant to the needs of rural communities can help rural
people acquire skills that are in demand in local economies.

4. Adult Education:

Adult education is an essential dimension of HRD for education in rural
areas. Adult education programs can help rural people acquire new
knowledge and skills that can help them improve their livelihoods and
participate more fully in community development initiatives.

5. Education Infrastructure:

Developing education infrastructure is crucial for HRD for education in
rural areas. Education infrastructure includes facilities such as schools,
libraries, and computer labs. Developing education infrastructure can
help improve access to education and provide students with the tools
they need to learn and develop their skills.

» In summary, HRD for education in rural areas requires a multi-dimensional
approach that includes access to education, quality education, technical and
vocational education and training, adult education, and education infrastructure.
By addressing these key aspects, HRD can help improve the education
outcomes of rural populations and contribute to overall rural development.

C.

ENERGY:

Energy is a crucial dimension of human resource development (HRD) for rural
development. The following are some key aspects of HRD for energy in rural

areas.

Pagell

1. Access to Energy:
Access to energy is essential for rural development. Rural areas often
have limited access to energy, which can limit the opportunities for
rural people to develop their skills and contribute to their communities.
Providing access to energy, including electricity and clean cooking
fuels, can help rural people improve their livelihoods and contribute to
the development of their communities.

2. Energy Infrastructure: Developing energy infrastructure is crucial for

HRD for energy in rural areas. Energy infrastructure includes facilities
such as power plants, transmission lines, and distribution networks.
Developing energy infrastructure can help improve access to energy
and provide rural communities with reliable and sustainable sources of
energy.
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3. Renewable Energy: Developing renewable energy sources, such as
solar, wind, and hydropower, is essential for HRD for energy in rural
areas. Renewable energy can provide rural communities with clean,
reliable, and sustainable sources of energy that can help reduce their
reliance on fossil fuels and improve their environmental sustainability.

4. Energy Efficiency:
Promoting energy efficiency is crucial for HRD for energy in rural areas.
Energy efficiency measures, such as improved cookstoves and energy-
efficient lighting, can help rural communities reduce their energy
consumption and lower their energy costs.

5. Energy Entrepreneurship:
Developing energy entrepreneurship is an essential dimension of HRD
for energy in rural areas. Energy entrepreneurship can help rural
people develop the skills and knowledge they need to start and
manage energy-related businesses. Energy entrepreneurship can also
create employment opportunities and contribute to local economic
development.

» In summary, HRD for energy in rural areas requires a multi-dimensional
approach that includes access to energy, energy infrastructure, renewable
energy, energy efficiency, and energy entrepreneurship.

» By addressing these key aspects, HRD can help improve the energy outcomes
of rural populations and contribute to overall rural development.

D. SKILL DEVELOPMENT:

Skill development is a crucial dimension of human resource development
(HRD) for rural development. The following are some key aspects of HRD
for skill development in rural areas:

1. Training and Capacity Building:
Training and capacity building are essential for HRD for skill
development in rural areas. Providing training programs and capacity
building activities can help rural people acquire new skills and
knowledge that are essential for their personal and professional
development.

Pagel2 Faculty: SHAGUN SHARMA
+91-9027785913; Shagunsharmal0919@gmail.com




M ——

-&0%5: VISION INSTITUTE OF TECHNOLOGY, Subject: Rural Development
'A% ALIGARH

Unit 4: Human Resource Development in Rural Sector

2. Entrepreneurship Development:

Developing entrepreneurship skills is crucial for HRD for skill
development in rural areas. Entrepreneurship development programs
can help rural people develop the skills and knowledge they need to
start and manage businesses. Entrepreneurship development can also
create employment opportunities and contribute to local economic
development.

3. Technology Adoption:
Adopting new technologies is essential for HRD for skill development in
rural areas. Technology adoption can help rural people develop the
skills they need to use and maintain new technologies. Technology
adoption can also increase productivity and efficiency, and create new
employment opportunities.

4. On-the-Job Training:
Providing on-the-job training is an essential dimension of HRD for skKill
development in rural areas. On-the-job training can help rural people
acquire new skills and knowledge while they work. On-the-job training
can also help rural people acquire practical experience that is essential
for their personal and professional development.

5. Mentoring and Coaching:
Mentoring and coaching are essential for HRD for skill development in
rural areas. Mentoring and coaching programs can help rural people
develop the skills and knowledge they need to succeed in their

personal and professional lives. Mentoring and coaching can also
provide rural people with guidance and support as they navigate new
challenges and opportunities.

» In summary, HRD for skill development in rural areas requires a multi-
dimensional approach that includes training and capacity building,
entrepreneurship development, technology adoption, on-the-job training, and
mentoring and coaching.

» By addressing these key aspects, HRD can help rural people acquire the
skills and knowledge they need to improve their livelihoods and contribute to
the development of their communities.

E. TRAINING:

e Training is a crucial dimension of human resource development (HRD) for
rural development. The following are some key aspects of HRD for training
in rural areas:
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Technical Training:

Technical training is essential for HRD for training in rural areas.
Technical training programs can help rural people acquire the skills and
knowledge they need to work in specific technical fields, such as
agriculture, manufacturing, or construction. Technical training can also
help rural people learn about new technologies and techniques that can
improve their productivity and efficiency.

Vocational Training:

Vocational training is crucial for HRD for training in rural areas.
Vocational training programs can help rural people acquire the skills and
knowledge they need to work in a variety of vocational fields, such as
carpentry, plumbing, or electrician work. Vocational training can also help
rural people develop the skills they need to start and manage their
businesses.

Leadership Training:

Leadership training is essential for HRD for training in rural areas.
Leadership training programs can help rural people develop the skills
they need to lead their communities and organizations. Leadership
training can also help rural people learn about governance and decision-

making processes that are essential for their personal and professional
development.

Entrepreneurship Training:

Entrepreneurship training is crucial for HRD for training in rural areas.
Entrepreneurship training programs can help rural people develop the
skills and knowledge they need to start and manage businesses.
Entrepreneurship training can also create employment opportunities and
contribute to local economic development.

Soft Skills Training:

Soft skills training is essential for HRD for training in rural areas. Soft skills
training programs can help rural people develop interpersonal and
communication skills that are essential for their personal and professional
development. Soft skills training can_also help rural people learn about
teamwork and collaboration, conflict resolution, and time management.
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» In summary, HRD for training in rural areas requires a multi-dimensional
approach that includes technical training, vocational training, leadership
training, entrepreneurship training, and soft skills training.

» By addressing these key aspects, HRD can help rural people acquire the skills
and knowledge they need to improve their livelihoods and contribute to the
development of their communities.

NUTRITIONAL STATUS ACCESS TO BASIC AMENITIES-

e The basic amenities you mentioned are crucial for ensuring that individuals
and communities have access to essential services and facilities that are
necessary for their well-being and quality of life.

e Access to basic amenities is essential for individuals and communities to
lead healthy, productive, and fulfilling lives.

e Without access to clean water, sanitation facilities, healthcare, education,
housing, and food, individuals may struggle to meet their basic needs and
experience significant hardships and challenges.

e Access to these amenities is a fundamental human right, as recognized by
international law and various national constitutions.

e However, in many parts of the world, access to basic amenities is limited
or nonexistent, particularly in low-income communities and in developing
countries.

For example,

» Without access to clean water, individuals may be forced to drink
from contaminated sources, leading to the spread of waterborne
illnesses and diseases.

» Lack of sanitation facilities can also contribute to the spread of
disease and poor health outcomes.

» Inadequate healthcare can limit individuals' ability to prevent and
treat illnesses, while limited access to education can hinder
personal and societal development and limit economic prospects.

1. Drinking Water Facility:

B Access to clean drinking water is essential for human survival. Without
access to clean water, individuals may be forced to drink from
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contaminated sources, leading to the spread of waterborne illnesses
and diseases.

Governments and non-governmental organizations work to improve
access to clean water through various initiatives such as building wells,
improving water treatment facilities, and providing water purification
systems.

2. Sanitation Facilities:

Proper sanitation facilities such as toilets and sewage systems are
crucial for maintaining good health and preventing the spread of
disease.

Lack of sanitation facilities can contribute to the spread of disease and
poor health outcomes.

Governments and non-governmental organizations work to improve
access to sanitation facilities through various initiatives such as
building public toilets, providing access to waste management
systems, and improving hygiene practices.

3. Electricity Use for Domestic Purpose:

=

=

Access to electricity is important for individuals and communities to
access various amenities such as lighting, heating, and cooking
facilities.

Electricity is also crucial for various economic activities such as
agriculture, industry, and services.

Governments and non-governmental organizations work to improve
access to electricity through various initiatives such as building power
grids, promoting renewable energy sources, and improving energy
efficiency.

4. Quality Housing:

"

"

Pagel6

Safe and secure housing is a basic necessity for people to live
comfortably and securely.

Housing provides shelter and protection from the elements, but
inadequate housing can also contribute to poor health outcomes and
other social and economic problems.

Governments and non-governmental organizations work to improve
access to quality housing through various initiatives such as building
affordable and safe housing, providing housing subsidies, and
improving housing conditions in slum areas.
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» Improving access to these basic amenities is critical for promoting human
development, reducing poverty, and improving overall quality of life.

» lItis important for governments and non-governmental organizations to work
together to ensure that everyone has access to these fundamental necessities.

POPULATION COMPOSITION:

e Population composition refers to the demographic characteristics of a
population.

e These characteristics may include age, gender, race, ethnicity, education
level, income, occupation, and other socioeconomic factors.

e Population composition is an important factor to consider when studying a
population or developing policies and programs that impact the population.

e For example, the age distribution of a population can influence the demand
for healthcare services, while the education level and income of a population
can impact economic growth and development.

e Population composition can also be used to identify disparities and inequities
within a population.

e For example, if certain demographic groups have lower levels of education or
income, they may be more likely to experience poverty or face barriers to
accessing healthcare or other essential services.

e Understanding population composition is important for developing effective
policies and programs that meet the needs of different demographic groups
within a population.

e By analyzing population composition data, policymakers and organizations
can identify areas where resources and services may be needed most and
develop targeted strategies to address disparities and improve outcomes for
all members of the population.

POPULATION PYRAMID:

e A population pyramid is the graphical representation of the distribution of the
population by sex, and age group.
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e Population pyramids can provide valuable insights into the demographic
characteristics of a population, including the age distribution and gender ratio.

e By analyzing the shape of the pyramid, policymakers, researchers, and
demographers can identify trends and patterns that can help inform decisions
about policies and programs related to healthcare, education, economic
development, and social services.

e For example, a pyramid with a wide base and narrow top may indicate a
population with a high birth rate and high life expectancy, suggesting a need
for increased investment in healthcare and education. A pyramid with a
narrow base and wide top may indicate a population with a low birth rate and
low life expectancy, suggesting a need for policies that encourage population
growth and healthy aging.

e Population pyramids can also be used to analyze changes in the demographic
composition of a population over time, providing valuable insights into trends
and patterns related to population growth, migration, and other demographic
factors.

e It takes the shape of a pyramid when the population is growing.

e Population pyramids are also known as age pyramids because it is a
graphical representation of age.

e A population pyramid is a graphical representation that demonstrates the
distribution of ages across a population.

e ltis divided from the centre between male and female individuals. The males
are shown on the left side and the females are on the right side from the
centre of the graph.

e The population pyramid is divided into two sections, one for males and one for
females.

e Each section is then further divided into age cohorts or groups, usually in five-
year increments, with the youngest age group at the bottom and the oldest
age group at the top.

e The horizontal axis of the pyramid represents the percentage of the total
population within each age cohort, while the vertical axis represents the age
groups.

e The population size is shown on the x-axis and ages are shown on the y-axis.
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